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Appalachian Climate Infrastructure 
Plan

+ Appalachia deserves its fair 
share of any national climate 
infrastructure investments

+ $24.5 billion federal investment
+ More than half a million jobs in 

Ohio, West Virginia and 
Pennsylvania alone

+ Infrastructure investments that 
lay the foundation for a more 
prosperous and sustainable 
economy over the long haul



3

Appalachia can do 
its part to become 
carbon neutral
• But we will do it our way 

• Not about retraining our 
workers for jobs they 
don’t want in places they 
don’t want to go 

• We need our skilled 
workforce to help build 
the future we want to live 
in 



1. Maximize 
creation of good 
union jobs

+ Require Project Labor Agreements (PLAs):  
• collective bargaining agreements agreements between unions 

and contractors for a project, lasting the duration of the project  

+ Bundle small projects into aggregate contracts 
of at least $1 million  
• Example. Aggregate projects to reclaim abandoned mine lands 

across an economic development district 

+ Developers and employers receiving federal 
investments should be required to adopt labor 
peace agreements  
• Agreement not to oppose workforce forming a union to bargain 

collectively, if they choose to do so 



2. Target benefits of 
job creation to 
impacted workers 
and communities 
previously left 
behind

+ Develop funding formula that prioritizes coal 
communities  
• census tracts with shuttered coal plants, former steel facilities, 

abandoned mine lands, and orphaned oil and gas wells 

+ Create targeted hiring program  
• First-source hiring system for workers in 75-mile radius of 

project 
• Coal workers 
• Black, Indigenous and other workers of color  
• Census tracts with high rates of poverty and unemployment 
• Returning citizens 

• Require 20% of work hours be completed by apprentices, half of 
which completed by workers from targeted  hiring programs



3. Ensure 
community benefits

+ Require creation of community benefit 
advisory board 

• Representation from labor, community and employers 
• Ensure community input, successful implementation, tracking, 

reporting and accountability 

+ Invest ½ of 1% of project dollars into a 
community benefit fund 
• Break down barriers to employment by providing 

child care support, transit passes or transportation 
support, income stipends for classroom training  
• Support minority business enterprises, 

entrepreneurship and pre-apprenticeship and 
construction industry partnerships 

+ Buy local, union made and sustainable 
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